SEMINAR AND WORKSHOP –Detailed Programme
	Theme 1 - Advice, Education and Training
	Theme 2 - Employment and relations with employers
	Theme 3 - Capacity building

	Day 1 - Study visits and learning seminar

	Highly interactive visits, engaging the participants in the practices of the Development Partnership. For Theme 3 – Capacity building, a session will be organised in the conference centre with presentations of relevant research, examples of transnational cooperation and DVDs promoting EQUAL partnerships and asylum issues in general. 

	23 May, 13.30 – 18.15
	23 May, 13.30 – 17.30
	23 May, 13.30 – 17.00

	Study visit to Danish Red Cross in Copenhagen.

Three onsite workshops organised by the Want2Work Development Partnership:

· Learning processes under extreme conditions
Language training, workshops (computer, sewing, handicrafts, etc) for traumatised families, skills assessments, socio-psychological support and social activities

· Media training and the New Times Magazine

Media training course with participants / journalists developing the New Times magazine, a bi-monthly magazine on asylum and refugee issues distributed to ministries, libraries, other media and NGOs. The visit will include an introduction to the Culture House, a workshop on media training and a magazine production of New Times revolving around an editorial meeting.

· Skills assessments, CV development and external education
Two major activities developed by the Culture House: the skills assessment tool and the ECDL (European Computer Drivers Licence) course adapted to the needs of asylum seekers. The visit will include an introduction to the Culture House, an ECDL workshop, CV development workshop and a visit to the Copenhagen International Hairdressers School where a group of asylum seekers is following the education as a result of the skills assessment and the CV development workshop.

	Study visit International Health Advisors
Several presentations of the Health Advisors project which was funded by EQUAL Round 1 and has now been mainstreamed into several local health care practices:
· Presentation of International Health Advisors
Setting out the concept, purpose and training provided.
· The role of EQUAL

The concept of the project already existed before EQUAL, but thanks to the EU funding it was possible to expand the activities and to help asylum seekers to access employment.
· An example of health advising work
· Making use of immigrants’ existing skills in medicine

· Visit to a health care centre
Why implement the International Health Advisor activities in regular healthcare services and procedures?

· Short presentation of the German DP SAGA, which created a similar job profile of Language and Cultural Mediators and Bridge, which is successfully cooperating with a major health service provider in Berlin.

	Learning seminar in the Europaporten centre
The afternoon session will be dedicated to several interesting approaches which focused on capacity building in terms of improving organisational practices, addressing quality standards and developing new tools that can improve the services provided to asylum seekers. EQUAL’s unique aspect, namely the requirement to implement Transnational Partnerships, will also be presented.
· Improving reception standards

ERF project assessing the quality of the reception process in Finland and developing a quality management system.
· Skills audit: a useful tool to further integration

Several DPs developed skills assessment for asylum seekers. Under Round 1 of EQUAL a special Working Group was established to compare the different tools. Their findings were collected in a guide which has been used by many Round 2 DPs
· Transnational cooperation: a burden or an opportunity?
The Alliance Transnational Partnership develops various interesting products, such as a handbook for self-employment for asylum seekers returning to their country of origin and a manual for language education. Moreover, in cooperation with other EQUAL partnerships, Alliance is planning a large-scale mainstreaming conference in the European Parliament in September 2007, including the participation of several MEPs and the European Commission.
The presentations of this session will be rotated once.

	Day 2 – Setting the scene seminars

	The purpose of the Setting the scene seminars is to allow participants to truly ‘emerge’ in the theme they have chosen to follow. The Seminars will include two short presentations questions and comments from the floor.

· EQUAL lessons and links to the relevant articles of the Reception Directive

· A national example of going beyond the minimum standards of the Reception Directive. 

One facilitator per seminar will introduce the speakers, coordinate the debate and take  questions and comments from the floor.

	24 May, 9.00 – 10.00
	24 May, 9.00 – 10.00
	24 May, 9.00 – 10.00

	1. EQUAL lessons in Advice, Education and Training and links to the relevant provisions in the Reception Directive

Overview of the main lessons and policy messages emerging from EQUAL as whole in the thematic area. The basis for this presentation is the relevant Policy brief.

Overview of access to education and training of asylum seekers in the Member States.

2. National example of going beyond the minimum standards of the Reception Directive – Spain
Presentation of the changes made to national legislation to speed up asylum seeker access to the labour market and the various educational and vocational measures that have been launched at national level to get them into employment.


	1. EQUAL lessons in Employment and employer relations and links to the relevant provisions in the Reception Directive
Overview of the main lessons and policy messages emerging from EQUAL as whole in the thematic area. The basis for this presentation is the relevant Policy brief.

Overview of access to employment of asylum seekers in the Member States.

2. National example of going beyond the minimum standards of the Reception Directive – Austria
Presentation of a new concept, entitled “Gemeinsnützige Beschäftigung” (employment useful to the community) adopted to help asylum seekers to access employment. 

	1. EQUAL lessons in Capacity building and links to the provisions in the Reception Directive to better host and integrate asylum seekers in the Member States
Overview of the main lessons and policy messages emerging from EQUAL as whole in the thematic area. The basis for this presentation is the relevant Policy brief.

Overview of how the various provisions related to the Reception Directive in relation to capacity building have been implemented in the Member States.

2. National example of going beyond the minimum standards of the Reception Directive – Italy
The Reception Directive requires a higher level of coordination and organisation between different actors and stakeholder working with asylum seekers. Italy, which a few years back had a relatively underdeveloped national reception system, has placed substantial efforts on implementing the minimum standards of the Reception Directive. With the support of EU funding such as EQUAL and the European Refugee Fund, a National Asylum Programme was developed, supporting the reception and integration of asylum seekers throughout the territory.

	Day 2 – Interactive Workshops

	The workshops will start with one or two testimonials of a good practice, showing the example from three different perspectives:

· A beneficiary

· A practitioner

· A policy / decision-maker or another stakeholder who helped to spread the practice)

The participants will then be invited to form small groups to discuss the following three main questions:

· Would a similar approach work in my context?

· What would be the basic conditions for organising a similar practice in my context

· What would be my sales-pitch to policy-and decision-makers to convince them to join in the development of the practice? How would I promote the practice once it is being developed?

Workshop 3.3 is slightly different as it discusses specific examples of practices influencing policies and ways to ensure better links between grass-root experiences and policy-making in general.
Towards the end of each workshop session, participants will be invited to formulate one recommendation to inform the Closing Plenary Session.

	24 May, 10.30 – 12.00
	24 May, 10.30 – 12.00
	24 May, 10.30 – 12.00

	Session 1.1

Asylum Seekers Partnership (MT)

Integrated packages combining socio-psychological support, guidance, language acquisition and labour market orientation.

Equality and Solidarity for Asylum Seekers (CY)

Integrated pathways combining education, training and work placements.
	Session 1.2

VIAAS (PT)

Reception and culture centre for asylum seekers and the local community
Esely (HU)

Training asylum seekers through volunteering placements in the regional job centre.


	Session 2.1

TransKom (DE)

New employment profiles of Language and Culture Mediators.

A Save Haven Hamburg (DE)

Vocational programmes and in-company training which take account of the labour market needs. 


	Session 2.2

Human step (CZ)
Creation of an employment agency matching asylum seekers with job offers, including accompanied visits to the employer.

IntegRARsi (IT)
Work experiences of asylum seekers in public and private employers such as IKEA
	Session 3.1

Becoming More Visible

Training of people working in a professional capacity with asylum seekers.
EASI (UK)

RAGU (Refugee Assessment and Guidance Unit) involves beneficiaries in the design of services, so that the latter are targeted and meet the needs of users.
	Session 3.2

Using on-the-ground practices to inform policy development
Session for policy and decision makers, focusing on ways to improve the links between grass-root and political actors to ensure evidence-based policy making. 

Examples which will be presented include:

UK NGOs changing a new national policy refraining asylum seekers from learning English.

TBC: German example of the first regional Integration Ministry’s involvement in EQUAL
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