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Background paper
Using the conclusions and recommendations from the Greek EQUAL event on “Getting asylum seekers into employment” to inform the Swedish Policy Forum (8-10 November 2006)
For information: this document has been prepared as a working paper and does not necessarily reflect the opinion or formal position of the European Commission
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1. Introduction

The purpose of this paper is to identify the most relevant conclusions, recommendations and other useful aspects of the recently held EQUAL exchange event in Greece, and to explore how these could best be taken up by the Policy Forum that is planned in Sweden on 8-10 November 2006.

Under Round 2 of EQUAL, the European Thematic Groups are placing a strong focus on making mainstreaming happen. Emphasis is placed on the active involvement and participation of the Member States as they are, after all, the best placed to identify and convince politicians of the benefits stemming from EQUAL. They have also, throughout the lifetime of the Community Initiative, developed strong links to their own policy and decision makers. While initially the Commission was responsible for the organisation of most EQUAL events, the “torch” has now been passed over to the Member States.

 “Getting asylum seekers into Employment – Challenges and opportunities” was the first event affirming this increased Member States’ involvement. The conference, which was held on 1 – 2 June in Chania (Crete – Greece) was organised by the Greek Managing Authority, with the European Commission Directorates-General Employment, Social Affairs and Equal Opportunities (DG EMPL) and Justice, Freedom and Security (DG JLS), the Swedish ESF Council and National Thematic Network, the European Council for Exiles and Refugees (ECRE) and the thematic experts team from GHK being part of the event’s Steering Group. 

Over 100 participants took part in the event, the majority of which representatives of Development Partnerships from all over Europe, as well as representatives from the EQUAL Managing Authorities and National Support Structures, the European Commission, NGOs, employers and other actors from the corporate sector. The main objectives of the event were to provide an opportunity for DP practitioners to meet and exchange experiences of developing activities to promote employer relations and employment for the benefit of asylum seekers, and to start the process of validating promising practices.
The event included five interactive workshops where participants were able to meet in small groups and exchange and discuss successful practices implemented under Round 1 and the promising practices which are emerging from Round 2. This encouraged a transfer of learning and experience between Round 1 and Round 2 EQUAL partnerships. The sharing of practices and experiences among all the workshop participants also allowed for the identification of complementarities and synergies. Participants were also able to learn about the particular policy contexts and regulations governing the employment of asylum seekers in place in different Member States. Important conclusions and recommendations were formulated by participants to be presented during the event’s closing session. 
Workshop participants were specifically asked to come forward with conclusions and recommendations which could be used in the next EQUAL Asylum Seekers event, namely the Policy Forum organised by the Swedish Managing Authority on 8-10 November 2006. These are being further elaborated in this paper 
2. Key characteristics of the Swedish Policy Forum

The Swedish Managing Authority has taken the lead in organising the first Policy Forum under the EQUAL Asylum Seekers theme. The overall purpose of the Policy Fora is to reach people outside of EQUAL and to mainstream good practices by influencing policy and decision makers. They are, in this respect, quite different from the exchange events which have the specific aim to encourage the sharing of ideas and learning between actors involved in the EQUAL themes.
2.1. Main objective of the Swedish Policy Forum
The main objectives of the Swedish Policy Forum is to engage with and convince politicians, policy and decision makers and other key stakeholders from all over Europe of the benefits of incorporating EQUAL good practices into their asylum policies and systems. The event aims to achieve this by presenting and discussing proven good practices which have developed and tested under the Community Initiative. Specific attention will be paid to practices that show the benefits of going beyond the minimum standards outlined in the Council Directive 2003/9/EC of 27 January 2003 laying down minimum standards for the reception of asylum seekers (further referred to as the Reception Directive).
An important horizontal strategy that will be used to realise the objectives of the Policy Forum will be to show the potential benefits in terms of cost-efficiency and cost-effectiveness that can arise from the adoption of the good practices that emerged from the Development Partnerships, Transnational Partnerships and National Thematic Networks. The event will provide evidence that non-integration, or placing restrictions on the integration of asylum seekers, can be more expensive than developing more permissive and elaborated integration strategies. It is hoped that this argumentation will attract a higher share of people that can “make a difference” and really influence policies and systems.
2.2. Draft structure of the policy forum
At this rather early organisational stage, the structure envisaged for the event is as follows:
Plenary sessions

Opening session
The purpose of the opening session is to set the scene through a series of opening speeches from key EQUAL actors and high profile politicians, such as the Swedish Minister of Migration. If possible, Finnish politicians will be invited considering the link to Tampere were the Common European Asylum System (CEAS) was formally launched and the fact that the Finnish Presidency is likely to again put asylum and migration issues high on their policy agenda.
Topics that will be addressed during the opening session include a review the EQUAL Asylum Seekers theme and its main achievements, an overview of the CEAS and in particular the Reception Directive. With regard to the latter, presentations will also look at the progress made in transposing and implementing the Directive and at its links to EQUAL.
Closing session
The closing session will serve to enable reporting back from the local seminars / on-site workshops (see below). A representative from each seminar will be invited to take the floor and present to summarise the main conclusions and recommendations. This will be followed by discussions between project managers, politicians and key decision makers on the mainstreaming potential of the practices that were put forwarded and the messages that emerged from the event. These discussions should also take account of the evidence presented in relation to the cost-effectiveness of asylum seeker reception and integration.

Local seminars / on-site workshops
It is planned to organise three large on-site seminars, each focusing on one of the EQUAL Asylum Seekers priorities, namely: I. Education, training and advice; II. Employment and employer relations; and III. Capacity building. Each seminar will take place in the premises of a Development Partnership and thus also include a study visit to the various activities implemented as part of the project. Confirmed venues include Mälmo (the “local” projects of the RE-KOMP DP and EQUAL partnerships from the Netherlands, Germany, Finland and Italy) and Copenhagen (Want2Work DP).
The seminars will include presentations of good practices emerging from EQUAL, including the DP hosting the seminar. Each example of good practice will be linked to a specific article or group of articles included in the Reception Directive relevant to the priority that is being discussed. They will also link to wider EU asylum and migration policy, as well as integration policies and the European Employment Strategy.
In order to make the good practices even more attractive to politicians and asylum seekers, the seminars will aim to show the benefits of the good practices also in financial terms against the costs of not helping asylum seekers to integrate. Where possible, EQUAL partnerships will have undertaken cost-benefit analyses of their successful interventions to present a strong case for making policies more efficient and effective by actually doing more instead of less. Such messages will not only be addressed at policy and decision makers, but also to the media which too often presents people seeking protection as persons “wasting tax payers’ money”.
The purpose of the presentations is to stimulate further debates in the seminars and to encourage participants to formulate convincing messages to politicians and other relevant actors arguing for the integration of asylum seekers at an early stage and to go beyond the mere minimum standards of the Reception Directive.
Exhibition

Each Member State will be invited to “showcase” their EQUAL outputs and achievements through an exhibition, with stands for each country as well as an artistic display. The exhibition will take place close to the main conference venue.

The showcasing stands will have a similar layout and format. Whilst the Member States are free to decorate most of their stand space as they see fit, one panel in each stand will present common information on the origins of asylum seekers and access to education, training and work.
3. Main relevant conclusions and recommendations from the Greek event

During the five interactive workshops organised during the Greek exchange event, participants were specifically asked to formulate recommendations that could be used at the Policy Forum. In addition, delegates were also requested to produce recommendations for current ESF programming and other policies and programmes in the area of asylum and migration (including the Reception Directive and the upcoming Framework Programme on Solidarity and Management of Migration Flows) and areas connected to the theme, such as the social inclusion process, anti-discrimination and relations with civil society.
This section presents an overview of the main conclusions and recommendations from the workshops that were presented at the closing session of the Greek event. The next section looks more into detail which practices and which messages discussed at the Greek event could best fit in which part of the Swedish Policy Forum.

3.1. Conclusions and recommendations that looked specifically at informing the Swedish Policy Forum
The participants of the Greek exchange event came up with the following conclusions and recommendations they wished to be taken into account by the Swedish Policy Forum.
Present the good practices in relation to employment and employer relations that took part in the Greek event. This may include:

· Inviting companies with positive experiences of hiring or offering work placements to asylum seekers.

· Focusing on the new job profiles which have been developed by several DPs, preferably through direct testimonies.

· Looking at practices that made use of labour market niches.
· Showing interesting practices to on-the-job training.

· Present relevant interesting transnational products that resulted from EQUAL.

Present strong arguments for lowering the maximum period for blocking asylum seekers from accessing the labour market from one year to three months. This may include:

· An overview of Member States which have gone beyond the minimum requirement of Article 11 of the Reception Directive, or who already had more favourable national provisions prior to the adoption of the Directive.
· Testimonies of the DPs implemented in countries were access to employment is granted directly or with a shorter delay than 12 months.
Ensure representation from the business world at the Forum, to create a strong link to the area of entrepreneurship, CSR and diversity management. The Swedish Policy Forum could:

· Invite representatives from CSR networks, employer organisations, chambers of commerce, public and private employers, etc.

· At EU level there might be scope to involve DG Enterprise and other units in DG Employment.
Debate whether possible revisions to the Reception Directive should include the insertion of a reference to the need to undertake skills assessments of asylum seekers upon their arrival.

Discuss how to integrate training and wider integration needs in a revised Directive.

Look how to best collect and analyse evidence from research and studies looking at employment policy, labour market demand and needs, changes in vocational and professional areas in the Member States with a view to identifying job insertion possibilities for asylum seekers.
Discuss ways of informing employers, via formal national and regional channels, on the legislation governing the employment of asylum seekers and their rights.
Look at the involvement of NGOs and refugee community organisations in policy making, consultation and delivery in the different Member States.

3.2. Other recommendations and conclusions that may inform the Swedish Policy Forum
Other recommendations and conclusions from the Greek event could also be used at the Swedish Policy Forum.
Arguing for the inclusion of asylums seekers as a specific target group in the ESF national programmes. Whilst it will most likely be too late to change the national programming, the Policy Forum could:

· Look at which Member States have explicitly referred to asylum seekers in their programming documents

· Which DP leading organisations or partners are planning to apply for ESF funding

Exploring the potential between EQUAL, mainstream ESF programmes and the new DG JLS Framework Programme. The Policy Forum may ask national fund management authorities to comment on which EU funding they plan to use for asylum seeker integration. The same may be asked to project promoters.

The Policy Forum could look at ways to raise awareness of the problems and needs of asylum seekers during the 2007 European Year of Equal Opportunities, given that asylum seekers receive very little equal treatment.

4. Suggestions and ideas for informing the different parts of the Swedish Policy Forum

Based on the general recommendations and conclusions discussed in the previous section, a summary table has been developed which looks which of the messages deriving from the Greek exchange event could best be used in which parts of the Swedish Policy Forum. Where possible, some practical suggestions have been provided as to where important information can be accessed, which EQUAL partnerships would be best placed to be presented etc. With regard to the latter, more work would be necessary to identify additional Development Partnerships and to include arguments as to which aspects they could best present.
The summary table has been organised by type of recommendation, with ideas and suggestions for each type of session (plenary, workshops, etc), the information to be collected and that could be involved. It is stressed that the table below by no means aims to “dictate” what the organisers of the Policy Forum should do: it is meant to constitute a “menu” of possible options that could be used during the different sessions of the event.

TABLE 1 – USE OF CONCLUSIONS AND RECOMMENDATIONS IN THE VARIOUS PARTS OF THE POLICY FORUM
	Recommendation
	Plenary
	Information / Actors
	Seminar
	Information / Actors
	Exhibition
	Information / Actors
	Other

	Conclusions and recommendations made specifically for the Swedish Policy Forum

	1. Presenting good practices on employment and employer relations that were discussed at the Greek event, including:
	X
	
	X
	
	X
	
	

	1.1 - Employer testimonials
	X
	DPs from which companies could be invited include: ENEAS EQUAL (ES), Becoming Visible (FI), ATLAS (UK) and Anadrasis Istos (GR). There are certainly more.

The Plenary sessions should preferably include testimonies from representatives from larger companies. The notion of “cheap labour” is to be carefully avoided but cost-effectiveness should be stressed..
Issues to be addressed in the presentations / discussions may cover considerations on CSR / diversity management, labour market demands, etc.
	X
	The testimonials could be further detailed in the seminar that relates to employment and perhaps training (to cover work-shadowing). They could also be used from a viewpoint of capacity building (awareness-raising of employers).
	
	
	There would be scope in including written testimonials from employers in the background documentation for the event. This could be written up in a journalistic way, for example like an interview.

	1.2 - New job profiles
	X
	DPs which have developed new job profiles include: Spuk and TransSpuk (DE) and Re-Komp (SE). Some have been “continued” under Round 2, such as TransKom (DE). Other Round 2 examples include InPower (AT - training asylum seekers to become trainers) and the Roma Cultural Mediation Project (IE)
The Plenary session could include presentations from one or more of these DPs (asylum seekers if possible) or a general overview of the benefits of developing new profiles.

Issues to be addressed may focus on the fact that these approaches have been tried and tested, the main benefits, etc.
	X
	More in-depth presentations of the new job profiles could be provided in the seminars, focusing on how they work, why they are successful, and how they could be transferred. Again, where possible it should be the asylum seekers themselves that do the talking. Elaborations on costs would be useful.
The presentations would fit best in the seminars relating to employment and training, but capacity building may also be of relevance as it is about raising awareness of the specific skills and competences that asylum seekers have.
	X
	The stands of the relevant Member States could focus particularly on the job profiles that were created. They could explain the methodology of the training, the work placements and the involvement of employers.
	The background documentation for the event could include testimonials from asylum seekers that found employment through this type of activity. A general review of these job profiles could also be included.

	1.3 - Use of labour market niches
	
	
	X
	Several DPs have made use of “niches” in the labour market to get asylum seekers into some form of employment. A Round 1 example includes Integ.R.A. (IT) and several other Italian DPs from both Rounds. These niches are however very country specific, as they relate to national labour market legislation.
The seminars relating to employment could discuss the various niches that have been identified across the EU (where applicable)
	X
	The stands of the relevant Member States could draw attention to the fact that although labour market access is restricted or not allowed, there are ways of getting around this issue.
	

	1.4 - On-the job training
	X
	A great deal of DPs from Round 1 and 2 have developed on-the-job training schemes ranging from job shadowing (e.g. ATLAS UK) to apprenticeships for young people (Epima – AT) and work placements (Hamburg DP – DE, Right 2 Learn - BE).
The Plenary session could include a general overview of the different types of training that have been developed in combination with one or more short presentations from DPs (beneficiaries if possible).

Issues to be addressed include main benefits, transferred practices, etc.
	X
	More in-depth presentation of a selection of on-the-job training approaches could be delivered and discussed in the seminars, looking in detail good practices in terms of how they work, where, etc. Contributions from asylum seekers would be best. Elaborations on costs would be useful.
The presentations would fit best in the seminar relation to advice, education and training, but are of course also highly relevant to the employment seminar.
	X
	The stands of Member States could promote the different approaches. 
	Again, the background documentation for the event should include a general overview of the different types of on-the-job training that have been developed. 

	1.5 - Transnational products
	X
	The Greek event did not discuss transnational products – indeed the recommendation to look at transnational products emerged from a perceived lack of attention to the transnational partnerships. The Plenary could provide an overview of the main products (this will be mainly from Round 1), linking these to the different themes of the event.
	X
	The transnational requirements of EQUAL are quite unique when looking at other EU funded interventions. Given that the new Structural Funds programming makes reference to the need to establish transnational cooperation, there may be scope in dedicating a separate seminar to the theme of transnationality.
	X
	A separate stand could be dedicated to transnationality.
	The background paper should make clear mention of EQUAL’s specific transnational features and products.

	2. Present strong arguments for lowering the maximum period for blocking asylum seekers from accessing the labour market from one year to three months. This may include:
	X
	
	X
	
	X
	
	

	2.1 - An overview of Member States which have gone beyond the minimum requirement of Article 11 of the Reception Directive, or who already had more favourable national provisions
	X
	A number of countries have gone beyond the minimum requirement of Article 11 (e.g. Sweden, Greece, Finland, Latvia and Spain). A brief overview could be provided in the Plenary.

The Plenary could also invite policy and decision makers from these countries to explain why they went beyond the Reception Directive and why they believe this is useful.
	
	
	X
	The Member State panels used in the stands will show which countries comply with Article 11, which don’t, and which have gone beyond the minimum standards.
	The background paper should include a section providing an overview of access to employment in all Member States.

	2.2 - Testimonies of the DPs implemented in countries were access to employment is granted directly or with a shorter delay than 12 months.
	X
	The Greek event showed concrete evidence as to the benefits of employing asylum seekers both in terms of their integration as in terms of benefits for the host society.

An overview list of the main benefits could be presented at the Plenary. One of these items to be further elaborated should relate to the cost-benefits.
	X
	The DPs in the seminar related to employment could provide testimonials as to the benefits of asylum seeker having direct or quick access to the labour market. They should make this argument as part of a wider presentation where possible (e.g. presenting a new job profile that was developed).
These presentations would fit in the seminar on employment.
	X
	As above. Member States that did go beyond the minimum requirement could be asked to add their key argument / sales pitch to convince other Member States to do the same.
	In addition to the above, this section could include the arguments made by Member States that allow employment directly or after less than 12 months.

	3. Ensure representation from the business world at the Forum, to create a strong link to the area of entrepreneurship, CSR and diversity management. The Swedish Policy Forum could:
	X
	
	X
	
	X
	
	

	3.1 - Invite representatives from CSR networks, employer organisations, chambers of commerce, public and private employers, etc
	X
	In addition to the employer testimonials, other relevant stakeholders should be asked to also provide their view in the Plenary. These may include the CSR Europe network, national employer organisations, chambers of commerce etc. Several DPs from Rounds 1 and 2 (e.g. Want2Work – DK, Anadrasis-Istos - GR) included such organisations in their partnership, which would make it easier to convince these actors to participate in this conference.
Issues to be covered may include: their view on getting asylum seekers into employment, what they have done to promote this, how they liaise with their members, etc.
	X
	Relevant representatives could be asked to describe their experiences in the seminars related to employment and to capacity building.
	X
	The Member States stands could show the composition of the different DPs that are being implemented in their country with respect to involvement of these key actors.
	The background documentation for the event could list, by type of stakeholder, the involvement of employer organisations, chambers of commerce in the EQUAL Asylum Seeker theme.

	3.2 - At EU level there might be scope to involve DG Enterprise and other units in DG Employment.
	X
	Even though DG Enterprise and other units of DG Employment (e.g. social inclusion, combating discrimination, etc) were not involved in the EQUAL Asylum Seeker theme, key officials could be asked to present their view on (self) employment of asylum seekers. 
	
	
	X
	Relevant material of the other DGs and the other units within DG Employment could be presented in the EU stand. This would require further consultation with the relevant Commission services
	It is important for the background documentation to discuss relevant policy developments.

	4. Debate whether possible revisions to the Reception Directive should include the insertion of a reference to the need to undertake skills assessments of asylum seekers upon their arrival.
	X
	The Plenary should make the argument. This can be backed up with several examples of successful skills audits.
One person (e.g. Sue Waddington from Round 1 DP ASSET UK and “head” of the Working Group on Skills Audits) could be asked to present the key arguments as to why skills assessments should be referred to in the Reception Directive.
	X
	The seminars could include in-depth presentations of successful skills audits (e.g. RE-KOMP – SE, Want2Work – DK, ASSET UK, FlueEqual – DE, Perspectief – NL) and those that used their products (e.g. the Latvian DP). These will fit under all seminar themes, as they relate to employment, education and training, capacity building, etc.
	
	
	The products from the Round 1 Working Group on Skills Audits could be made available to the public (CD-ROM, guide, etc).

	5. Discuss how to integrate training and wider integration needs in a revised Directive.
	X
	The Plenary should make the case for removing the “may clause” in relation to training of asylum seekers (Article 12) and replace it by a “shall” and a time limit for “blocking” asylum seekers to access training. An overview of Member States that already allow such access could be presented (making a difference between access to special or mainstream training). It should also discuss integration needs that are not (sufficiently) covered in the Directive.
Several presentations during the Plenary are likely to make similar points, but one presentation could make “technical” suggestions for additions to the Directive. Brief DP testimonials or an overview of successful training and other integration practices could strengthen the argument.
	X
	DPs that provided successful training courses to asylum seekers could be asked to make a presentation. The seminar on advice, education and training could look at the different approaches to training, such as for example insertion in mainstream training programmes; development of specific training programmes (e.g. focusing on certain target groups such as women, highly-skilled asylum seekers, young asylum seekers, etc); and modular training combining teaching with practical experiences.
The cost-effectiveness of keeping asylum seekers active should be raised.
	X
	The stands of the Member States could promote the different training approaches developed.
Member States that do allow asylum seekers to access vocational training and are looking at the wider integration needs, thus going beyond the minimum requirements of the Reception Directive, could be asked to add their key argument / sales pitch to convince other Member States to do the same.


	The background documentation to the event should include the recommendation to “adapt” the Reception Directive and present to main arguments and evidence for making such changes.

	6. Look how to best collect and analyse evidence from research and studies looking at employment policy, labour market demand and needs, changes in vocational and professional areas in Member States with to identify job insertion possibilities for asylum seekers.
	X
	The Plenary session could include a review of existing EU and national research on labour markets and employment policies, used to argue for the changes to Article 11 of the Reception Directive (see also 2.1 and 1 above) of for the employment of asylum seekers in general (see also 2.1 and 1 above). 
	X
	Contributors to the seminars on employment and on advice, education and training could refer to relevant research in their countries.
	X
	Member States and EU stands could provide copies of relevant research and studies (if available) in their stands.
	The review could be included as a separate section in the background documentation of the event.

	7. Discuss ways of informing employers, via formal national and regional channels, on the legislation governing the employment of asylum seekers and their rights.
	X
	DPs from Round 1 that have provided information and support to employers with regard to hiring asylum seekers include ENEAS EQUAL (ES), Integ.R.A (IT) and Anadrasis Istos (GR). Other DPs in Rounds 1 and 2 have also undertaken similar activities. It would be interesting to review the extent to which public authorities were involved in this process, which information channels were used / by whom such information is provided.

The Plenary could argue for improved information through formal channels so that employers can get a better idea as to the possibilities to hire asylum seekers.
	X
	DPs in the seminars on employment and on capacity building could present their specific approaches to informing employers. Especially those that have managed to improve the provision of information through formal channels could make an interesting contribution.
	
	
	

	8. Look at the involvement of NGOs and refugee community organisations in policy making, consultation and delivery in the different Member States.
	X
	The Plenary could make the case of involving NGOs etc. in policy development and delivery. Examples of DPs with partnerships combining NGOs and policy makers and with good mainstreaming results (e.g. Want2Work – DK) could be quoted. A representative of ECRE could also present the NGO views and situation in different Member States.
	X
	More general discussions in all thematic seminars could focus on the extent to which EQUAL actors were able to influence policy making and whether they were consulted on policy developments.
	X
	Member States could be requested to describe the relations between the different actors dealing with asylum, specifying their role and influence on policy development.
	The background documentation could include a review or opinion of ECRE on NGO / refugee community involvement.

	Other conclusions and recommendations that may inform the Swedish Policy Forum

	9. Arguing for the inclusion of asylums seekers as a specific target group in the ESF national programmes. Whilst it will most likely be too late to change the national programming, the Policy Forum could:
	X
	
	X
	
	X
	
	

	9.1 - Look at which Member States have explicitly referred to asylum seekers in their programming documents
	X
	The Plenary could include a review of the inclusion of asylum seekers in ESF across the EU. The EQUAL unit of DG Employment might be able to provide this information as they are using a checklist to see whether the national ESF programmes include the EQUAL elements required in the regulation. The extent to which this information will be available and whether it looks at the inclusion of asylum seekers as a target group is to be confirmed.
The purpose would not be to “name and shame” Member States but to praise those who have fully integrated the priorities of the EQUAL Asylum Seekers theme in their new programming.
	
	
	X
	Member States could be asked to include a short description in their stands as to the objectives, actions and target groups of their ESF programmes. Especially those with specific references to asylum seekers could be asked to elaborate on the scope and nature of their planned interventions.
	The background documentation could a review of the inclusion of asylum seekers in ESF across the EU.

	9.2 - Which DP leading organisations or partners are planning to apply for ESF funding
	
	
	X
	In all thematic seminars, DPs could be asked whether the possibility exists in their Member States to apply for funding for asylum seekers and whether they plan to prepare an application.  This would provide an interesting occasion to exchange ideas and suggestions on possible actions, even though this discussion will be limited by the opportunities offered by the national ESF programmes.
	
	
	

	10. Exploring the potential between EQUAL, mainstream ESF programmes and the new DG JLS Framework Programme. The Policy Forum may ask national fund management authorities to comment on which EU funding they plan to use for asylum seeker integration. The same may be asked to project promoters.
	X
	The Plenary session could include presentations providing updates on:

· The DG JLS Framework Programme on Solidarity and Management of Migration Flows

· ESF programming (see point 9.2 above)

· Other relevant funding

If such information is available, it could be reviewed which EU funding Member States envisage to use for asylum seeker integration (or not).
	X
	At all thematic seminars, DPs and other actors could be asked what funding opportunities exist in their country for asylum seeker integration. As under point 9.2, discussions could centre around identifying opportunities and brainstorming on potential action. 
	X
	Member States could be requested in their stand to specify the different types of funding available for actions focusing on asylum seeker integration (if any).
	The background documentation could include a section providing an overall description of the different types of funding.

	11. The Policy Forum could look at ways to raise awareness of the problems and needs of asylum seekers during the 2007 European Year of Equal Opportunities, given that asylum seekers receive very little equal treatment.
	X
	The Plenary could include a presentation setting out what the European Year is about and what the links could be to the issue of asylum seekers. This could also include an overview of funding opportunities.
	X
	In all thematic seminars, DPs and other actors could be asked to come forward with ideas on how to raise awareness on the lack of equal treatment of asylum seekers.
	
	
	The background documentation could include a note on the 2007 European Year of Equal Opportunities, setting out the aims, actions, etc.
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